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Objective

2

Women and men equally 
lead, participate in, and 

benefit from inclusive and 
sustainable industrial 

development 

“
”UNIDO, 2023



Background

1

39% of the global 
workforce, only 27% 
managerial positions

In manufacturing 24% 
and less than 15% 

technical roles 

Benefit of closing the 
gap: 

23% increase in GDP  



Gender mainstreaming in Eco-Industrial Parks 
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EIP Prerequisite 

• ….primary social infrastructure is vital for employees….paying 
special attention to the needs of women. 

• … gender perspectives are incorporated in the formulation, 
management, and monitoring of plans and programs. 

EIP Performance indicator

• Grievance mechanisms to address grievances from within and 
outside the park. 

• … should have a working environment free of violence, 
harassment, discrimination… 

• …recognition of contractually agreed rights of workers and 
employees including… leave and maternity leave.



Components of Gender Self-Assessment 
Component 1

• Corporate 
policies and 
commitments 
to gender 
equality

Component 2

• Recruitment, 
promotion and 
job 
advancement 
with equal 
opportunities

Component 3

• Participation 
and 
representation 
in the 
composition of 
the workforce

Component 4

• Equal pay, 
benefits, and 
work-life 
balance

Component 5

• Access to 
training, 
education and 
coaching
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Component 6

•Occupational 
health, safety 
and hygiene

Component 7

•Organizational 
climate and 
culture

Component 8

•Prevention 
and attention 
to cases of 
violence, and 
complaint 
mechanisms

Component 9

•Suppliers, 
value and 
supply chains

Component 10

• Community 
relations and 
corporate 
social 
responsibility



GEIPP Company Self-Assessment 
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Results and action plan 
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What to consider? 

Communicate 
the action plan 

for the necessary 
endorsement 

Run the self-
assessment in 
the working 

group

Communicate 
the commitment 

to achieve 
gender equality 
at the company 

level. 

Form an 
inclusive working 

group 
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Case Study: Implementation in Peru and Colombia
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Component 8. 
Prevention and attention to cases of violence, and grievance 

mechanisms

Component 7. Organizational climate and culture

Component 6. 
Occupational health, safety and hygiene

Good progress



Case Study: Implementation in Peru and Colombia

10

Component 3. 
Participation and representation in the composition of the workforce

Component 1. 
Corporate policies and commitments to gender equality

Component 4. 
Equal pay, benefits, and work-life balance

Component 2. 
Recruitment, promotion and job advancement with equal opportunities

Medium progress



Case Study: Implementation in Peru and Colombia
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Component 9. Suppliers, value and supply chains

Component 10. Community relations and corporate social 
responsibility

Component 5. Access to training, education and coaching

Minimum progress



Benefit of using the tool
Co

st • External 
consultancy for 
gender issue 
can cost 
between USD 
15.000-20.000 Ap

pl
ic

at
io

n • Easy application 
• Specifically 

designed for 
Industrial Parks 
and tenant 
companies 

• Based on UN 
women 
methodology 

Ti
m

e • Company can 
immediately 
identify their 
areas of 
improvement 
and can easily 
trace progress 

Co
m

pe
tit

iv
e 

ad
va

nt
ag

e • Can be used to 
inform board of 
directors, 
financial 
institutions, 
certification 
entities

12

https://hub.unido.org/section/environment
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VISIT THE UNIDO KNOWLEDGE 
HUB FOR TOOLS AND MORE 
RESOURCES ON ECO-
INDUSTRIAL PARKS. 

Thank you

SCAN THIS BARCODE FOR 
MORE INFORMATION ON 
GENDER ACTION PLAN 

Presenter Notes
Presentation Notes
Thank you for your attention. I’m now happy to take any questions you may have.
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